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The Employee’s job title: Psychotherapist, Sexual Violence (SV) Service.
The Employee is required to be accredited with I.A.H.I.P./I.A.C. P and to maintain accreditation
The Employee will work 3 days per week, 7.5 hours per day 9-4.30 Wednesday, Thursday and Friday 22.5 hours per week including lunch 30 mins for lunch. 
The employee will be based at the Bantry office primarily but may be required to also work at other outreach locations in west Cork.
The Employee will report to the Support Services Manager.
Duties of Role 
In accordance with WCB policy, the Employee will work with individual clients in a crisis capacity that will include mostly 1:1 therapy, but also some advocacy, as required. These meetings will usually happen in person, but at times may happen remotely. 
The Employee will work on a long-term basis (12 – 60 sessions) with individual clients and in a supportive capacity with family members and concerned persons connected with the clients.
The employee will maintain client notes according to the protocol of WCB. The employee will be required to input information to the RCNI Data Management system and will be given training and support to facilitate same.
Other duties in relation to clients which the Employee should carry out include:
Implementing the Child Protection policy of the WCB, under the supervision of the line mange, by reporting to and liaising with the appropriate Tusla, Child and Family social workers where, in accordance with the above policy, there are currently children under 18 years who are deemed to be at risk from the alleged offender. Working closely with and monitoring the impact of such reporting on clients and their significant others, is also part of this role.
Liaise, and refer, as needed with both statutory and non-statutory bodies on behalf of clients – mental health and other hospital services, judicial services including court officials, Gardai, Probation and Welfare services, prison services and other Dept. of Justice Officials. 
Arranging court accompaniment for the client, where requested with Victim Support Services. 
Attendance at staff meetings, and familiarisation with other aspects of the work of WCB such as the DV service, so a cohesive service can be offered to clients.
The Employee will also provide on-going weekly as well as bi-annual client statistics for the RCNI research purposes. Training will be provided.
The work which the Employee is employed to perform may include other duties and tasks which may emerge with the future development and expansion of WCB. 
The Employee will maintain the highest levels of integrity, honesty and confidentiality at all times, in the discharge of their duties.
The Employee will have a strong commitment to anti-discrimination and will uphold the values, principles, objectives and policies to deliver a client centred, trauma informed service, for survivors of sexual violence. 
The employee will be required to answer the Sexual Violence helpline 
To undertake any other duties relevant to the role, as identified by the Support Service Manager.
Training
The Employee is required to participate in various training and education courses or programmes, as organised by the WCB. 
If requested participate in external conferences to highlight and share the work of WCB with other professionals. 
Participate in on-going training as provided by WCB.
Participate in other (self-financed) training as required to maintain professional accreditation. 
Supervision 
The Employee will be committed at all times to a high level of self-awareness in the carrying out of all duties and responsibilities to clients at WCB.  To this end the Employee will:
Attend regular supervision sessions, as directed by WCB. 
Attend weekly team meetings for additional client supervision and therapist support

Remuneration for post 
Salary to reflect the level of experience & qualification.  This is a 3 days per week post of 22.5 hours per week. WCB provides a 7% pension contribution to all employees. All contracts are subject to funding. This contract is for the duration of 1 year.
The above Job Description is a guide to the general range of duties and is subject to periodic review. This Position is funded by Cuan
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